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1.1 wquﬁﬁﬁﬁummﬁmmi (Hierarchy of Needs Theory) Inel Abraham Maslow:
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1) AMNABINIIN AU INNE (Physiological needs)
2) AuseNN1IAINLIARAsiE (Safety/Security needs)
3) ANABNN TN NAUAIAN ANGN asAa1unala (Belonging and love needs)
4) mwﬁmn%‘%Lﬁmumnﬁmﬂﬁm (Self-esteem needs)
5) AINABNNITAMNANTA wazanydeluTam (Self actualization needs)
1.2. ‘Vlt]‘lzlﬁ ERG (Existence-Relatedness-Growth Theory) Tne Clayton Alderfer
TunnseiasrAAINNAEINNIT8 Maslow 470 5 dwimae 3 4w Ae AINABINIFATNDE
(existence needs-E) AIINABNNITAIINANHUST (relatedness needs-R) WAz AIINABNNITNIT
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1.3 nuaasilaasuad Herzberg el Frederick Herzberg tlsenausng tladtiaunile
(Hygiene factors) Waziladtasla (Motivating factors)
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2. NOuHusATlanEINLNTEUIUNIS

2.1 wqwﬁmmmuamﬂ (Equity theory) Imel J. Stacy Adams
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2.2 wm:rﬁmeﬁwumi’]wmﬂ (Goal-setting theory) Tagl Edwin Locke
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3. noujuseaslaneanunisigsuuseasla tne Skinner
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